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!"# Child-on-child Abuse 

- Bullying 
- Child on child sexual violence and sexual harassment 

 
!$# Further Information – Safeguarding Children in Specific 
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Key Contacts  
Safeguarding and Promoting the Welfare of Children at Krishna Avanti Primary School, Leicester 

 
Role Name Phone Email 

Designated Lead Person 
for Safeguarding (DSL) 

Toby Linnett 01162 419880 http://avanti.org.uk/ka
psleicester/contact-
form/ 
 

Deputy DSL Devika Bridgmohun 
Dravit Koorichh 

01162 419880 http://avanti.org.uk/ka
psleicester/contact-
form/ 
 

SSC          Member for 
Safeguarding 

Heten Tejura 07500 061977 http://avanti.org.uk/ka
psleicester/contact-
form/ 
 

Lead for Looked  After 
Children 

Toby Linnett 01162 419880 
 

http://avanti.org.uk/ka
psleicester/contact-
form/ 
 

Lead
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Social Care & Multi-agency 
Safeguarding 
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NSPCC 0800 800 5000 
Childline 0800 1111 
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Avanti Schools Trust exists to help each person become a well
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Avanti Schools Trust is fully committed to meeting its responsibility to protect and 
safeguard the welfare of children and young people in its care. We recognise the 
important part we have to play in identifying children and young people at risk of abuse 
and neglect and in securing appropriate support for them and their                           families. 

Safeguarding and promoting the welfare of children is defined in the Department for 
Education’s (DfE) statutory guidance ‘Keeping Children Safe in Education’ as: 

•  Protecting children from maltreatment 
•  Preventing impairment of children’s health or development 
•  Ensuring that children grow up in circumstances consistent with the provision 

of safe and effective care 
•  Taking action to enable all children to have the best outcomes 

 
‘Children’ includes everyone under the age of 18. 

1.1 P6!-$%&'!-,.+),'!/.'!-**)'%./+,'!/KK)*/-$!+*!D/1,23/)'%.2Q
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2022) (KCSE), which sets out the legal duties you must follow to safeguard and promote the 
welfare of children and young people under the age of 18 in our schools. 

KCSE incorporates a range of related responsibilities for schools and statutory duties 
introduced to protect children and young people, including Female Genital Mutilation and 
Radicalisation. 

Our policy and procedure is written in accordance with KCSE and similarly should be read by all 
staff. Our policy and procedure also reflects government advice What to do if you’re worried 
a child is being abused – Advice for
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refer concerns to other agencies 

• include opportunities across the curriculum, including PSHE and IT for children to be 
taught 
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protection. This person should have the status and authority within the school to carry out 
the duties of the post including committing resources and, where appropriate, supporting 
or directing other staff. They must also have regard to this guidance to ensure that the 
policies, procedures and training in their schools or colleges are effective and comply with 
the law at all times (DfE KCSIE 2022). 

Senior MAT officers (Education Director and the Director of Inclusion) act as the DSL for 
the central team. A designated member of the Board of Trustees provides strategic 
oversight of all Child Protection and Safeguarding procedures. They provide strategic 
support and will delegate
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• nominate a member of the governing body (usually the Chair) to be responsible in the 
event of an allegation of abuse made against the Principal 

• ensure that the school has a DSL within the senior management team 

• ensure that policies and procedures are in place, which are compliant with government 
guidance and the appropriate local Safeguarding Partnership Arrangements for each 
school. These should be reviewed annually and staff should be encouraged to contribute 
to their development. These should be made available publicly via the website or other 
means. 

• ensure that all staff and volunteers access appropriate levels of child protection and 
safeguarding induction and training, including online safety. In addition, all staff should 
receive regular safeguarding and child protection updates (e.g. via email, e-bulletins, staff 
meetings) as required, and at least annually, to provide them with relevant skills and 
knowledge to safeguard children effectively. 

• liaise closely with the DSL and receive regular reports in to monitor procedures and 
practice and ensure compliance 

• ensure that staff understand the process and principles for sharing information, including 
the Data Protection Act 2018 and GDPR. 

• ensure that D/1,)! ),-)3%+H,.+!K)*-,'3),D!are in place and are applied for all staff and 
volunteers to ensure suitability to work with
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Radicalisation; Trafficking; and Modern-Day Slavery; are in place and embedded. 

• ensure any deficiencies in safeguarding arrangements are remedied without delay 

• ensure that staff are equipped to respond to the needs of vulnerable children including 
those with disabilities and those who are Looked After by the Local Authority 

• ensure that the curriculum supports children in recognising and responding to risks, 
including on-line safety. 

 
Principals will take a proportionate risk-based approach to the level of information provided 
to temporary staff and volunteers on induction. 

 
4.3 <,D%2./+,'!0/1,23/)'%.2!@,/'!V<0@W!
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Each school within the Avanti Schools Trust will appoint a DSL who is a member of the senior 
management team and takes lead responsibility for safeguarding and child protection. This is 
explicit in the role-holder’s job description (See Annex A for government’s role description). 
The Deputy DSLs are trained to the same standard as the DSL. 

Note: Whilst the activities of a DSL can be delegated to appropriately trained deputy DSLs, the 
ultimate lead responsibility for safeguarding and child protection remains with the DSL. This 
responsibility should not be delegated. 

During term time each DSL or Deputy DSL will always be available (during school hours) for staff 
to discuss any safeguarding concerns. Each school will ensure appropriate cover arrangements 
for any out of hours/ out of term activities. 

The DSL and deputy will liaise with the three safeguarding partners (Local Authority, Police 
and Clinical Commissioning Group) and work with other agencies
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obtaining forensic evidence. All concerns, discussion and decisions will be recorded in 
writing. 

 
The DSL will provide guidance on the appropriate action. Options will include: 

 
• Managing any support for the child internally via the school/college’s own pastoral 

support processes; 

• An early help assessment; or 

•
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4.10 6&&!K3K%&D! %',.+%1%,'!/D! -$%&'),.! %.!.,,'!*)! -$%&'),.!/+! )%DO!will be provided with the 
appropriate levels of pastoral support led by a DSL in conjunction with Heads of Year and 
form tutors. 
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It is the responsibility of every member of staff, governing body and volunteer at all Avanti 
Schools Trust Schools to know, understand and follow our Child Protection and Safeguarding 
Policy and Procedure. They should also read Part 1 of KCSIE. Where safeguarding is a concern, 
all staff and volunteers etc. should maintain an attitude of ‘%+!-*3&'!$/KK,.!$,),Q!and know 
what to look for. 

If any member of staff or volunteer is concerned about a child s/he must inform  the DSL or one 
of the deputy DSLs immediately. They must record information regarding the concerns on the 
same day. The written record / or electronic record via CPOMS must be a clear, precise, factual 
account of the observations or what has been said. (See Appendix for recording template if 
not CPOMS ) 

Where this a child protection concern, allegation, or disclosure, the DSL will make an 
immediate call to Children’s Social Care to alert or to consult with them. The Multi Agency 
Referral Form will be sent by the DSL or deputy DSL. 

If in exceptional circumstances the DSL (or deputy) is not available, this should not delay 
appropriate action being taken. Staff should consider speaking to a member of the senior 
leadership team and/or take advice from Children’s Social Care. In these circumstances, any 
action taken should be shared with the DSL as soon as is practically possible. 
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If a member of staff disagrees about the level of concern and feels that a child has not been 
protected, then any member of staff can make a direct referral to    Children’s
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Staff/volunteers who receive sensitive information about children and their families should 
therefore only share information with appropriate professionals. 

Parents should be made aware of our Child Protection and Safeguarding Policy and Procedure 
and its availability on both the Avanti Schools Trust website as well as on each individual 
school’s website. 

Parents should be informed prior to referrals being made to other agencies, unless to do so 
might place the child at further risk or cause evidence to be removed or destroyed. The DSL 
will ensure that our school’s information sharing arrangements comply with government 
guidance (see section 6 Information Sharing). 

Any written communications 
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• record the date, time, place and any noticeable non-verbal behaviour and the words used 
by the child; 

• draw a diagram to indicate the position of any visible injuries (i.e. do not undress the child 
beyond outer clothing that would normally be removed at school).
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`[_ 0/1,)!;,-)3%+H,.+!M!6F/.+%!0-$**&D!B)3D+!has a separate Safer Recruitment Policy which 
specifies how all staff and volunteers must be recruited, following robust recruitment 
and selection process, including DBS and thorough reference checks 

The aims of the Safer Recruitment policy are to help appoint the most suitable people to 
work with our pupils and to deter, reject or identify people who might harm pupils or are 
otherwise unsuitable to work or volunteer in our schools. 

 

`[X 0/1,)!N*)O%.2!K)/-+%-,!
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All school staff and volunteers should take care not to place themselves in a vulnerable 
position with a child. Avanti Schools Trust School’s Code of Conduct and Guidance for Safer 
Working Practice forms part of our School’s compulsory training for all staff and volunteers. 
Click here for further Guidance for safer working practice for those working with children and 
young people in education settings (May 2019). 
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Any allegation against a member of staff (including supply staff) or volunteer, as described below, 
must be reported to the school’s Principal without delay. 
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This part of the guidance relates to members of staff, supply staff and volunteers who are 
currently working in any school or college regardless of whether the school or college is where 
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Our schools will ensure that any disciplinary proceedings against staff relating to child 
protection matters are concluded in full even when the member of staff is no longer employed 
at the school. We recognise our legal duty to refer to the Disclosure Barring Service (DBS) and 
any other relevant professional body details of anyone who has harmed or poses a risk of harm 
to a child. For further details on the management of allegations against staff, please see Avanti 
Schools Trust School’s Safer Recruitment Policy. 

As stated previously any serious issue with regards to allegations against a staff member 
should be shared promptly with the Education Director and the Director of Inclusion. 

8. ($4D%-/&!=.+,)F,.+%*.]!(*D%+%F,!=.+,)F,.+%*.!
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Avanti Schools Trust’s policy on physical intervention and positive handling by staff is set out 
separately. It complies with the DfE's guidance on use of reasonable force. This policy states 
that staff may only use reasonable force, meaning no more force than is needed to prevent 
pupils from hurting themselves or others, from damaging property, or from causing disorder. 
It is always unlawful to use force as a punishment. 

Principals and other authorised trained staff can use such force/restraint as is reasonable in 
the circumstances to conduct a search for the following prohibited items: knives and weapons, 
alcohol, illegal drugs, stolen items, cigarettes and tobacco, fireworks, pornographic images, 
mobile phones or any article that has been or is likely to be used to commit an offence, cause 
personal injury or damage property. 

Where the use of force is necessary, plans and reasonable adjustments should be made for 
disabled children and children with special educational needs. Any use of force or restraint 
must be recorded and signed by a witness. The parent/carer will be informed of the incident. 

Using searching, screening and confiscation powers appropriately is an important way to 
ensure pupil and staff welfare is protected and helps schools establish an environment where 
everyone is safe. DfE has published new advice (July 2022( that explains schools’ screening, 
searching and confiscation powers so that Principals, senior leaders and other staff have the 
confidence to use them if necessary. 

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_
data/file/1091132/Searching__Screening_and_Confiscation_guidance_July_2022.pdf  

9. G$%D+&,T&*N%.2!
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All staff and volunteers at our schools should feel able to raise concerns about poor or unsafe 
practice and potential failures to follow agreed policies and procedures and know that such 
concerns will be taken seriously by our senior leadership teams. 

All staff and volunteers are to be made aware of their Whistleblowing responsibilities and 
how they can promptly report any concerns in the interests of protecting children and staff 
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from poor practice and or unsuitable behaviour. This includes the requirement to self-disclose 
any personal information which may impact on their suitability to work in an education setting. 

Where internal reporting arrangements are viewed not to have been taken seriously or with 
sufficient rigour: 

any member of staff can raise concerns externally if the matter is not resolved by the Principal 
or Chair of SSC e.g. via the Local Authority’s Designated Officer for Managing Allegations; the 
relevant local Safeguarding Childrens Board or the Government’s Whistle-blowing report line: 
YbYY!YXb!YXb^!*)!$,&Kc.DK--[*)2[3O
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• the Behaviour policy which will support vulnerable pupils in the school. Our staff will agree 
a consistent approach that focuses on the behaviour of the child but does not damage 
the pupil’s sense of worth. 

 

10.1 @**O,'!61+,)!#$%&'),.[!

The most common reason for children becoming looked after is as a result of abuse and/or 
neglect. We will ensure that our staff have the skills, knowledge and understanding necessary 
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local authorities and schools to safeguard and promote the welfare of children. 
 

Schools have an important role to play in supporting the mental health and wellbeing of 
pupils. It is important to be aware that ‘A child’s experiences of adversity and trauma can 
leave them vulnerable to further harm, as well as educationally disadvantaged in facing 
barriers to attendance, learning, behaviour, and mental health’. 

 
;,&/+%*.D$%KD!/.'!0,S!8'3-/+%*.!
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The Relationships Education, Relationships, Sex & Health Education (England) Regulations 
2019 states that as of the summer term 2021 pupils receiving primary education must be 
taught Relationships Education, and pupils receiving secondary education must be taught 
Relationships and Sex Education. 

 
The DfE guidance gives schools freedom to deliver the content set out in the guidance in 
the context of a broad and balanced curriculum. 

 
Education for a connected world framework from the UK Council for Internet Safety 
supports the development of the curriculum and is of particular relevance to RSHE 
education and Computing. It is designed, however, to be usable across the curriculum and 
beyond (covering early years through to age 18) and to be central to a whole school or 
college approach to safeguarding and online safety. 

 
11. A.&%.,!0/1,+4!
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In accordance with the KCSIE 2022 Avanti Schools Trust acknowledge their role in providing 
an ‘effectve 
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community in their use of technology and establishes mechanisms to identify, intervene in, 
and escalate any incident where appropriate. The Avanti Schools Trust is committed to 
ensure that ‘online safety is a running and interrelated theme’ and is reflected in all relevant 
policies as well as in 
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• inspiring safe and responsible use and behaviour; 

• safe use of mobile phones both within school and on school trips/outings; 

• safe use of camera equipment, including camera phones; and 

• what steps to take if you have concerns and where to go for further help 
 

Staff must read the Online Safety policy in conjunction with our Code of Conduct in relation to 
personal online behaviour. 

 
12. #$%&'\*.\-$%&'!/T3D,!
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The Avanti Schools Trust’s policy on the prevention and management of bullying is set 
out in a separate document and is reviewed annually by the Board and is then localised 
and reviewed by each SSC. This policy includes reference to all prejudice related bullying. 
We acknowledge that to allow or condone bullying may lead to considerations under child 
protection procedures. 

 
We recognise that children can also be vulnerable to physical, sexual and emotional bullying 
and abuse by their peers or they may be the perpetrator of such behaviour. We will always 
address such abuse seriously, involving partner agencies where required. We will remain alert 
to the possibility that a child or young person who has harmed another may well also be a 
victim. Staff should not dismiss some abusive sexual behaviour as 'normal' between young 
people and should not develop high thresholds before taking action. Equally, abuse issues 
can sometimes be gender specific e.g. girls being sexually touched/assaulted and boys being 
subject to initiation/hazing type violence. 

 
12.2 #$%&'!*.!-$%&'!D,S3/&!F%*&,.-,!/.'!D,S3/&!$/)/DDH,.+!

!
Avanti Schools Trust recognise that sexual violence and sexual harassment can occur between 
children of any age and sex[!It may occur online and offline and can be complex. 

 
Sexual violence refers to sexual offences under the Sexual Offences Act 2003 as described 
below: 
 
Rape: A person (A) commits an offence of rape if: he intentionally penetrates the vagina, anus 
or mouth of another person (B) with his penis, B does not consent to the penetration and A 
does not reasonably believe that B consents. 
Assault by Penetration: A person (A) commits an offence if: s/he intentionally penetrates the 
vagina or anus of another person (B) with a part of her/his body or anything else, the 
penetration is sexual, B does not consent to the penetration and A does not reasonably 
believe that B consents. 
Sexual Assault: A person (A) commits an offence of sexual assault if: s/he intentionally touches 
another person (B), the touching is sexual, B does not consent to the touching and A does not 
reasonably believe that B consents. 
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The risk and needs assessment will consider and keep under review: 

 
• the victim, 
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8/)&4!?,&K!– Providing early help can be particularly useful to address non- violent harmful 
sexual behaviour
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We will seek  advice as appropriate from children’s social care, specialist sexual violence 
services and the police. 

 
If the alleged perpetrator moves to another educational provision, our DSL’s will ensure that 
relevant staff at the new provision are made aware of any ongoing support needs and any 
potential risks to other children and the staff. 

 
:.D3TD+/.+%/+,'I! 3.1*3.','I! 1/&D,! *)! H/&%-%*3D! ),K*)+D! – all concerns, discussions and 
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These children are at risk of poor outcomes including poverty, stigma, isolation and poor 
mental health. NICCO (National Information Centre on Children of Offenders) provides 
information to support professionals working with offenders and their children, to help 
mitigate negative consequence for those children. 
 

13.4  #$%&'!0,S3/&!8SK&*%+/+%*.!/.'!#$%&'!#)%H%./&!8SK&*%+/+%*.Z!are forms of abuse and 
both occur where an individual or group takes advantage of an imbalance in power to 
coerce, manipulate or deceive a child or young person under the age of 18 into sexual 
or criminal activity. In some cases, the abuse will be in exchange for something the 
victim needs or wants, and/or will be to the financial benefit or increased status of 
the perpetrator or facilitator. 

Child Sexual Exploitation and Child Criminal Exploitation does not always 
involve physical contact; it can also occur through the use of technology. Like 
all forms of abuse exploitation: 

• can affect any child or young person (male or female) under the age of 18 years, 
including 16 and 17 year olds who can legally consent to have sex; 

• can still be abuse even if the sexual activity appears consensual; 
• can include both contact (penetrative and non-penetrative acts) and non-contact 

sexual activity; 
• can take place in person or via technology, or a combination of both; 
• can involve force and/or enticement-based methods of compliance and may, or may 

not, be accompanied by violence or threats of violence; 
• may occur without the child or young person’s immediate knowledge (e.g. through 

others copying videos or images they have created and posting on social media); 
• can be perpetrated by individuals or groups, males or females, and children or adults. 
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Additional advice on identifying children who are affected by domestic abuse and how they 
can be helped is available at: 

• NSPCC- UK domestic-abuse Signs Symptoms Effects 

• Refuge what is domestic violence/effects of domestic violence on children 

• Safelives: young people and domestic abuse. 
 

The Domestic Abuse Bill 2020 sought to improve awareness and understanding of coercive 
control offence and review effectiveness of offence. The Bill also recognises the 
devastating impact that domestic abuse can have on children exposed to it in their own 
home. Part 
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FGM comprises all non- medical procedures involving partial or
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Each school will help to identify young people at risk and work with local partnership 
arrangements including the Channel Programme to help support and divert any young people 
from associated harm: Click here for further guidance Channel Duty Guidance
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Where children have suffered abuse and neglect, or other potentially 
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• Act as a 
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Feedback given to member of staff 
reporting concern: 

Information shared with any other staff? If 
so, what information was shared and what 
was the rationale for this? 
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activities, not necessarily involving a high level of violence, whether or not the child is aware 
of what is happening. The activities may involve physical contact, including assault by 
penetration (for example rape or oral sex) or non- penetrative acts such as masturbation, 
kissing, rubbing and touching outside of clothing. They may also include non-contact activities, 
such as involving children in looking at, or in the production of, sexual images, watching sexual 
activities, encouraging children to behave in sexually inappropriate ways, or grooming a child 
in preparation for abuse (including via the internet). Sexual abuse is not solely perpetrated by 
adult males. Women can also commit acts of sexual abuse, as can other children. The sexual 
abuse of children by other children is a specific safeguarding issue in education 

>,2&,-+: the persistent failure to  
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